to go out and say to the other employees, you know, "Don't
worry about that absentee policy.  It ain't worth the paper
it's written on."

Because he could lead them into believing that It wasn't
and, you know, that nothing could happen to them under it.
I said, "Charley, you shouldn't tell people that that thing
is not worth the paper it's written on, because it could get
somebody in trouble.  It could lead them into feeling secure
about something that is not there."

And he said something else.  And I said, Well, now
Charley, it's a good policy.  There's nothing wrong with it.
And if people lay off and they don't work and they are
unexcused, you could cause them by telling them that to get
themselves in trouble.  And that includes you.  If you lay
off, it applies to you, too.  So he left.  That was it.

Q.     Is the absentee policy a safety issue?

A.     No.

Q.     Is it an issue involving management of the mines?

A.     Yeah, very much so.  Yeah.

Regarding the April 12 strike, Mr. Wiley stated that he was not at the
mine, but was in his office some 9 miles away and observed none of
Mr. Elankenship's activities that day (Tr. 90).  However, he was present at
the 24-48 hour discharge meeting with Ray and Cliff Herndon, and he recalled
the settlement offer made to Mr. Blankenship as follows (Tr. 90-91):

Q.  Did you participate in the discussion with other
management employees to determine whether an offer of settle-
ment would be made?

A.  Yes, sir.

Q.  Who else participated in that discussion?

A.  Ray Herndon and Cliff Herndon.

Q.  As a result of that discussion, did someone
ultimately make an offer of settlement?

A.  Yes, sir.  And I'm like Ray.  It's been a year and
a half ago, and I don't recall whether I said it or whether
Cliff Herndon, the general manager, said it.  What the
contract does, it says, if we suspend Charley with intentt remember who the man was.  It was about the absentee
